Nd
SPORTS AUTHORITY OF INDHA

el Uy
RECRUITMENT CELL
S HHATd, R .10
§IR), STATERdTd A8 WKiegH
@it s, 7% faeel - 110003
T.9. 01-04001(02)/113/2024- Hdf UBIF/815 feqi®:- 05.11.2024

HRAT ©a W Jifder YR W gar iR & uq & Y 3mde ux omifa exar 21
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL ON CONTRACT BASIS

Y11 gaT BdHH SR T HATTT & d8d Th WKL 9176 8, o 391 & I & Ao ok
VIR o forg HIATeet isitenRun SR, 1860 & Tad Uoierd § | 31T YR b1 5% Se3y @l & S vl
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30 IERT B U B & g uiRifaa ulieret & anu-any 39 ) # et sierfsa aMe |@
SR B

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandgte of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate

in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives. :

2. WW IHINRCH B Holgd B R aifid F ok 31 by UdwH o & 7o &, yawr 3 23
BT PV g (1.3.9.) B RIGAT B 2

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. HIRGYT 04 TTc b1 31afel 3 forg ifdar smerR or gar igar & T ur, A1 SiR IR YR
ANTRDT F 3fTde AT BT 8| UG BT [IaR0 3 UHR &:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Young Professional on contract for maximum period of 4 years. The details of the post are

as under:
%.9. e Ul @ oo H=IT
S. No. Post Number of Posts
L. a1 URIaR 50%
Young Professional

* ferral Y e Faa wikas § ok Wdw 1 5399 grT FufRe arRafie SHUR myR w
a1 IR e 3 Bt Taeen § 1 ST &1 R I BE) A g ofat Sifd YR SUR TR YAy
1 Ao febaf-ae o1 o1 X8 § 1 ug v fosan i § b wRiRie wure w P ok a1 & fed
Wt = R fgfe, et off aRfRufa 8, wieiaror & Rivg 91 sRer ver T8 fear smem
AT T A F haet WA 1 8 sifer Frofar 47 o1 sifrer i1 559 sremman, Riftrs Sftwiy & fore



STRETN & ey H YR PR & Yarferd fa-Fd= & srgar et gR1 wHa-g7y W &R} fbu g |
PR JOA B ATIR AL

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT

YOUNG PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. U S 3R 3IHT 1 IR A d1d SHEIGAR 1 faT 7T YRITT & S{iarsH Ui & Aiegd
ST 3fTdeH, mmﬂwﬁﬁﬁﬁﬁﬁﬁaw AT HIcIpIal 3R URIUIC 3THR I BIeT STHT 6
Tqhd & | 3T AeHI T e WHR 78! fdhd S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. WW& 1Y Hdf b1 faaRur HRAuT 1 dedigc U’ dl‘lﬂo'd% http://sportsauthorityofindia.nic.in
o STTATST A 1 &1 YRS [Af:- 08-11-2024 (WTa: FHTE 10 Tt F)
o SATTATST TG oTHT B Ft 3ifad fafd: 30-11-2024 (AISTS 5 9 )

The details of recruitment along with application form is available on SAI website i.e.

http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 08-11-2024 (10 AM Onwards)

o Closing date for submission of online application: 30-11-2024 (Till S PM)

6. YA Yioss & I g arell Yt Rfgaai &1 w7 & o o1 a8 oF s@fd & fore welamgz=it
e IR ¥ fIdd 99d ¥ WR gebdl 81 HIRUT & U fo1 His HRUT TATT U0 B1 Ig HRA DI
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell sai(@gov.in

5”7}{

Jufe=® (DEPUTY DIRECTOR)
eff U1 (RECRUITMENT CELL)
YIRAYT Y& HTATAd(SAI HEAD OFFICE)
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JOB DESCRIPTION:

UGHTH A3 BT faazor

Position Job Description
gaT URaR o TN P G UIRIRUTID! bl Horgd B o o Al Hrawn / |l Sfear ugat
Young 3R Fremeft & TRIE THH UeH B 3R ST BTG B R

Professional & %E |

o IO & FARS HTHABIS! & 1T JaT A 3R Wl HATC, I8 W], Froft
& fafHe fedeR®! & Ty Yudh B

o SfHIE BT @A R A vaTe &1 vEYe 3R fafte wrayr ot Aeeh 3
T, TrmTv, fIgeiyur SR FRRI & for 3= TJuratt ol 39ge ueM &=

o U TT URGSHI & S, gaiem, Ao, fraranE, g R faifd ot
IBURGIER]

o A 3R Ja13T &1 TIE & T S SR TRATE} 1 SR TUR Y, o) YR
PR & GFRs, CVC Ganfder oik wdte A93rd & a8

o TOeIiSal & o T g a1 uise|

o TSl o TRera Bt AT B YR ¥ ofd o MRART B gRiEd B

o ORI TS W RIS & A1 faaiTd 79 ¥ Tueh Y 3R GuefH v a3 |

o ROIféT SiftreR / mftiga it grR1 GG 7w et +ff o |

* To provide administrative support and oversee the functioning of various
SAl/Khelo India initiative & Schemes for strengthening the Country’s
Sporting ecosystem.

* To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Governments, Private Academics,
National Sports Federations and Other Agencies for smooth functioning of the
scheme.

* Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

* Oversee the function, management, planning, execution, verification & reporting of
operations of the given project. ‘

* Draft Expression of Interest (EOI) and Request for Proposals (REPs) for
Procurement of Goods and Services according to the GFRs, CVC Guidelines and
Procurement Manual of Government of India.

¢ One stop service point for the athletes assigned to him/her.

¢ Ensure the processing of athlete’s proposal in SAI from start to end

e Communicate with and provide support to athlete in person when needed.

* Any other task assigned by the Reporting Officer/Competent Authority.

ot



qTferePT ~11 (TABLE-1I)

UTAdI I GS:
ELIGIBILITY CRITERIA
UgAH ATIIP el 3R SHT
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

fat ot fowa & Arde R @t fotht a1 i / . T A uaie 02 a9 @1 dioil

qal B9 TS o7 THEISITY a1 Tauas a1 T a7 S ESsu AT 10+2 & §1E U &1 T
Y 04 T8 U1 ITY 3P B UGTS F TG frdt oY URraR f&uht & W 01 9w &1 ergva
oung

Professional E?FHEIT%UI

T

ot AT=ra v SR 9 Tt oft fawa & wrae o 91y ad YeyH § GHI0E /
e B (e / fEiA Bt 3aft ¢ FEH ¥ 3ifde g1 T1few) & W 02 W
BT 3HT 1 AT

Post — Graduation Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
earned after a study of 04 years or more acquired after 10+2 with 01 Year of
Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

Ruroft: srgua a+t FFT STeT @d a8 Jawa® Aeore Giwar ¥l ¥ & a1 giieed a1 79T
811 Aeashorgd s bR B safe #t JFHd & & 8 761 AT e/

Note: Experience will be counted only if the same is acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewufy .
o i Ao g THad e H U fhd T Sfeh! TR SR gt
o ARe g 98 &@m ¢ & Hawt e R & STl S G oifcr = 1 gfY 187 R | W R
ITCARI RT U 3ieh] & MR TR AT F HRE it TR B S|
o Wﬁﬁmmﬁwmﬂﬂ%wﬁawwsﬁmmwwﬁﬁ
|

NOTE:
» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF

PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
= U



8. f&3 wd i anferet: srueits forg e v v &1 =i dmgan wer oe arel gam TiieRT @
fayfaemea o1 sy wten o) g1 SR fovan o =Ry

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority

(i.e. University or other examining body) awarding the particular qualification.

i. BRI Ya:
WORK EXPERIENCE:

P ST BT G1AT B+ AT AT A ARG #1 Wy U & oo g1 91fee:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIS &7 1 (NAME OF THE ESTABLISHMENT)
w) F&H UiUeR/aRIed miReN & sxaier s @red § 396 mReR @) R Wy

g @f Tq'?ﬂ% TFQF 'Eﬁl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGAN IZATION.)

) B FHT B @y RRW FfuR wewr ok srfge g9 It AR IR 8@
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) R &7 A Sufigar = & frar @ a1 wiosm & R vg W frgea A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

i, ST GEITA:

OTHER DOCUMENTS:

&. O faf &1 UHTOT: SR H1S/cqd] Bafl BT 3 aifidl/aRdl Sef & 37 difersT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

T. B I PR Bl T Biel (One recent passport size colour photograph)

9. Y A (e el m ot A o1 Tt S ureH aRAT ST § ST SaeT SRAHR
o ST T §)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. I 3TdGT P GHAT §: MG Had I HRAG TRRSGT F S f6d 70 & onawa®
g&rfﬁmmmsﬁwmmﬂw (ST o QTRAePT- 11 TR IR B) & A S) bl R
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-I).

i, RS dofldxuT ST [T B3 & a1e, SHiear &, 19 2 T w1 & Refifed ek
3OS A B | -G Gwd1ay YEITh UReY & Suee H3 g

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. oXavl B HH U UDPR % (The order of documents is as follows):
%. JHIGAR BT fdaRUT (Candidate details)

L e— NN e



g, TAPIcR UTSdshH BT SU! HHT0-0 (Degree certificate of post-graduation course)
ERSIREACHICH R EASINCA] (Mark sheet of graduation degree)

. HIde (S gATuIA (Degree certificate of graduation course)

. B YT Afe IS B (R SriUR 7801 B a9 S g1 @1 fafy ifded g =nfge)
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

. Taaq sifaw YITdTH UHIUI-UA (Latest Last Pay Certificate)

z. Qd IUAfRA B g TR ardl C'&dla\,ﬂ, afg ﬁé Bl (Documents supporting sports

achievement if any)

THTUTG o1 UTATTOT T AfAd $R @t oG R 1 aRE ¥ SH{IGaR & wWd JToH wR R et
2 | YIAYT 39 SJHd THIU-UH] ) SRIIPR B P fUSR JRI& Wadr 8 o U= ga1¢
U SR g faRur U 81 #3d 8 | Uranforeal gAfEd o= o fore dawmse foie uer fou
o g B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

STHGIRI &) ST AFCS! & TR TR TeMHR & 1T Faram S | $Hf, Ul AFcs! o
Ufd 1 Aees T8 71 € % SHfieaR & WeneR R fGEr s s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

IufieaR) ! g8 @ TG ey b 3@t Srfeart wuft aron # Feffd a2l o1 g3 o=
& e I RE A efam gRft | afe, AaTehR A ugd a1 a7e H fohdl Hi &R & I wR, Tg urdt
ST & o5 3 ursrar @t fondlt off < 1 R T BRa € A I SHIG ATl HRIYT §RT IE Y &l
STt

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Tre. Tafra Sufcart B STEYR g0 $d TAY 3Mded A ST Ta@ THIOT U IRgd B3+
%ﬁwmmﬁmwm—ﬁﬁqﬁuﬁwqmﬁwmﬁ;ma
|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

s iR Td (TERMS AND CONDITIONS) :

FRIBTE: 39 Jfaarde Mgfa &1 Hrfe ar av & forg g dfder &1 safd o1 fodt 1 ger
I WS a1 Fafd SEeaR gR1 30 {3t @t Aifew srafd ar fifew srafd & sad # v HeH
1 UIRYHS SHR GAE fba1 off ool § (@fe AT oafy gft 78! &t &t 7)1 afe =wafd
IAfEAR ERT SR SR TagR T o o Tafid Seiiear o dfaer ot o off 2 ar
it ot frem &7 Seetedt R 41 fpalt +ft TRE & BeraR BT Gt UTe I W, ForeH gaasR,
SN Qe 3 s R 3P 1T R YR 0 3 HeER Yd B forgd



T IHIGIR SIS UrT STl & < dider & famr foodht ud g & depra I o) e
ST

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 S T Td L (Age Limit& Salary):

UeATH ST THfed Aie da=+
Designation Age Limit* Consolidated Monthly Pay**
a1 URaR 32* 50,000 — 70,0007

Young Professional

* JAHTT Wl & 7T TRIE TIRSIA®E Faet 50,000 &3 Freffda 547 e/

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.

*3f1g 7 g 13 Siccn@aa stsidict argst & srgere sidle vt siv vad? @ wafta gafizare?
qv g EI°1T: -

%) 3MY JATIH- BRI JUT . 19017/7/79-R41(@) T&17 30.11.1979
@) SITfd JHIULUS-
SiTfel/3gferd SH-Sfa/3rg foger avf —
MY . 36012/6/88-RT (3. S.) fE1 24.04.1990
BT O 3. 36011/1/2012-RT (JRT&) & 14.03.2016
BT 0 3. 36036/2/2013-RAT (SRT&A-1) & 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YR Gl FIEHY 7 HaT 7eT ¥ aTe il s org  ge 717 R 17 sgar [3ar far
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

%.9. TEYT | SFHT PY S@fy YA P
S.No Period of Experience in SAI Relaxation in Age
L. 29y 39y 199
%, 3995 ay EL
3. 59y 79y 399
i R o




7. 1398 — 15 799
8. 159y — 1798 L

3rvardf e ¢ % Faa ersga/2d wien ¥ gof srafafd € wier @t S| siftrean sy A

P! MU ST T OH $3 31 URIHS A & SFER o) sett

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

11.3

11.4

11.5

I W B patdl - AL a0 & AR 3T HR 41 {He 37 HR B Heldl YT 4 Ugd did
TR &) ST, e forg yrawn # foranfad g IR S8 Ty UHTU-U3/AdThR SIR] |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

AT A ;- HRIUR TS A I IIHT W EH R BT IET H/EHS Ul Wb g1 g |
=8 2% v, sariie ®F, aeA/aRasH, AfwmTd wit, ffdn gfd, Aem fewman i wd
TSI Sefe SR o U =T gl g1l

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

A1 9fR:- =i enafifal & o e o1 FoRaR Teiten &1 STae T sirafees FHlen & R
R ITP! a7 gie R R o smem | yRdh Ja miteer g1 Ry ufear & sqEr
RO iRt ik geiten aftfa grT &) 18 RwTie & SR W 7% T &1 i de s
AFLERT

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

TE - Tafid SHicaR Ud® gl A18 7 2.5 TR &1 &R A g1 & ghaR B, Forew qem midesr
& Y4 SfAIGH 3 31e ST YR R TS Heiex au 3 e gl ST -6l g1l | $3dh Srer,
T& TeR d% B Suifd &1 o wRkefies & o o war g1 quTiy, adTae faw,
TRTeroT 3fE ¥ T SRR AT B, ARG HRIWT gRT 39 W # e & o 9ahdl ¢ | 39D
ST ARATT 91 3R ASHTR HATCH §RTSIRY 36012/03/2015-THTH-1 &1 12 310 2017 AIGd
A (TR SRIFTEH, 2017 & STIR HIGd TR 3 o U B Tl ¢ WY B TP paisy
af F Suged Yol TATE 81 STt SR SATS dhaiex aN H g4 {1 gl ST S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year. :
Q»Aj IA’}L




11.7

11.8

11.10

AT W1/ WedT: e MRIERY & srgiie & e T 3R B & fw.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

T AT BT ARABT gled, cRit ok @y faat
Position Mode of Journey B u‘ﬁl‘q\ﬁl

Reimbursement of Hotel,
Taxi and Food Bills.

TaT URaR P T A garR AE AT | Ui fad 2250/- IUF 0 gled
Young Professional W@Wﬁwm K IEIESH TR B Wﬂﬁ?w%ﬁﬁﬂ
gfd fa 338/- $00 a® Rt
Air in Economy Class or by e 3R ufa feT 900/ FUR @
Rail in AC Two Tier 3 U foa ot srgufa et
gl

Hotel accommodation of up to
Rs.2250/- per day;taxi charges
of up to Rs.338/- per day for
travel within the city and food
bills not exceeding Rs.900/-
per day shall be allowed.

QT : S5l HeIHA=ID, HRIWT &1 I & {3, T 1 Sa<ges a1 GHdA & d 98 Saer gRT ik
fefed &0 # g fbq ST aret HRUN & 5 Femt & fredt ot e & e 3 goa B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

AT SHIGIR BT 3= ROfET et R av-gmy 1R 919 T maft sdat ok e
1 Mg BT g1 91 78 o ROIfET aiftieprd 3 U & ofuR wdat ok el o1
e X g srean, Feded, RmaTEy ok RaiféT srae &) v gRT oo RABHER
fSeTT 1S BRI ST SR ISR & G P o1 seama/anRIa fear s 9o 21

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

T Seflear @l R st gr1 Pufia srazaesd o @@ a3 ¥ R sravgsd
SR R fauTIoTd SISt 9 &1 UTa 11 81111 39 3rerral, Tafid snaef &1, afe srazae &)
i, o foet sifafker wivafiies an fvsht UeR & oty 1 arar fove, T & e} ofR o7

Uel ¥ Wt w1 7 & g arer g1 8| a8 Figfed quleties snur wR 2l aur wafa
IATICAR 1 HREWT & A1y TfAST BT 3faftl I SR WTe & TR BIS 37 BIIUR TS0 He Tt
3Hfd =18t &l S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

11.11 =T9Ad IHICAR 307 ST a1 T ped 3 IS i, m=mafie, Qe o) o gaf

foraTial & fde= 4 fbsit +f 9o & fore "R & iR i 8 st e o 2, 29



11.12

11.13

11.14

12,

fremt & s g1 qut fordd Hff paR 1 gdagR & I # SR & ofgaR ffew ok
TR HrIaT! & I SRR 51| IAf+d SHIGAR P aUrEHg T .09, (3R f479),

1964 T T BT BT

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

TIRIH T P 3MYR TR, HIRAWT ATYH! Fgfad 3aft & er URa F fardl o RIM R RIFEiaRd
TR ToHdl ¢ | T8 WY forar oirdn © b (1 RIMTaRY depTa WHTd S 571 aerar g a1 39 day
H yrayT o1 fofg sifaw AT S|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE

PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Ifaer o1 Srafy GaTd 811 R el danTd WHTa 1 ad: 8 T 81 ST |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

T IHEAR ¥ I e B FRaR FREasen o St iR afe ST S fsred
SOfera =1EY U T Y 1 (U) HIE T A e a1 3B TaW F 1 () HIE BT UIRHHD ¢
P UYTd T8 IS HRUT aTT T THTE HR & ST |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

3T A BY:- agdff B FHaa https://sportsauthorityofindia.nic.in/saijobs il & A1eoy 9
TS Sfae B 1| el o Fieq q U 3M1dG WIhR gl [T STuH 7T I qid
3Rdipd ) foar STUm| dewEe W USIHRUSded SHI SR § Ugel, IHIGAR! & U
faferRad g =feT:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

Au E.aq rESY: TS AT UF H ool 1 TS 30 SRS Wil uishal I g T Hichy
&) AR TP R Tt [T O & €IS MU HA-3MEs! | dhis 9Gard o [l SIg |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ST SHTae STHT BRd JHY W-TAUd GXaTdyl 3Udrs @R B (Self-attested documents

to be uploaded while submitting application online) :

1. o faf &1 UATT: SMUR TS 106Y/12dT ®ef B 3 diferdnT | (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)
2. S[dRgdH 3{&@% grydr Td 3fJHd YHIUYA| (Certificates of essential educational

analifications & exnerience )
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3.

6H%/RTST IRBR/ATI YIS H BTH B &b HIH H I o (el 3 SH1gf T
TA DI W Pt "I_sc gl (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

Taay 3ifcd HIdTH YHIU-UA | (Latest Last pay drawn certificate)

3TAE UT A i ifaw faf¥ « siFemea emae o &1 faav - R -

ATATE 3MMAe B B! URFAD faf:- 08-11-2024 (UTa: BT 10 T )
HTTATS TG oTHT B B 3ifaH faf: 30-11-2024 (WRHTA 5 a9 )

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 08 11-2024 (10 AM Onwards)
Closing date for submission of online application: 30-11-2024 (Till 5 PM)

MY-ar:

CONFIDENTIALITY:

14.1

14.2

14.3

difdar & SR, 78 HH1a § &5 7o Iefiear @1 uferes & o weaye! fafte Mo
WHBR] U D1 gl 3R I TfaaT & oo IaRanid! B [T B3 ar| A Moy
SR H, foT fordt T 35, Redie, ufieror Ster, YaeTeia safeTd STeT, [ geT, e
faeryor SR el ot weelie &1 AT e wenr ok uRieT e, waam R iy
WD R, G &b Tioh SR YUY, Wit 3R dep-e! Ruifaai, fuom <o, smR
B I DI3 3 T THGRT WM 81 Tebell & FBR " ua SR BT e 2

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

T AfeRTIT T 370 WBeted] P AR Fde & Tate & Terd wiier) 3 od el &
foTT fob it gciep a1 o 1 T U TR ), YT TR & 4T &Y, AR g, a7 foplt
31 G & HTH W A U1 5 TH Y BRI 3 1 Sifa e & saeht| ol s qeeres,
TG, TR, $9 1 & YT $ 0 § THHd 5l ff SR} o1 IuanT gerg miier) @t
qaigAfd & o a=an &, 1 ¥ foredt oft Swciet & o ol & ofOR Ty Hrears
et qufa, gfe =@ spadf wrEaw gRT BT U IRgiRE % st 1S gww, o
TRTIRIC A1 MGl & AT Pls AHBRI TRATRA BT A18d1 8, ) T Gem wiesr) & g
Ipid U 3 & a1 & faran ST Teban o

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

frfa @t erafdl & SR, FHHaRT YR sfirTiees Motaar siftfam, 1923 3 wrauri %

1 g SR o @1 rafdr & SR I gRI Tehd &1 T F1E o Ser frd 21
73T = TN 5= = = D B o 8 S o
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During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know. '

144 AT SR o off arre o IRl @1 ufaffii a1 3 a1 e el ¢ Yahd, S HR W

.

ER

TR 3R WRBR & fed & Uidma 81|

The Selected personnel atgno instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T

OTHER CONDITIONS:

g IRAIEaR] ) Ut 3MTde! ! YIRS SHa TR Ara] f4arur & SR UR Sid/=gi-d !
o STl 3R SMAEH BT SR W @ IR Wb & 7T Jamar S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

T, 79 SR e & e gt et 8, yraw o fofa siftm grm ok 78 g Seiear
R SIEHR BT 29 ey § 1Ry gR7 fpat +f snamdes o1 TR WR faeR Fal foar sme |

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

YRATT et TR (HIRAYT) & U fo1 18 PR game fanddt off TR W fasom sfr/an =g
UiohaT &1 TE R BT 3R WA |

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

fept ot fyare ) Rufar & meTireres, Hgwn sifa e g1

The DG SAI shall be the final authority in case of any dispute.

Prgfad Ot aXe ¥ oy SnyR W N 3R 39 Wired # frafid SR a1 WpR! BHaR! &
wU & Figfed & o feft oft e A &1+ SRt Ueh/Ma o o urraT 76l gt

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

AT B AR Tt B1E Hf gerehaTlt o @t srared! & &AUDR & il gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

TR ¥ IR BT 9 B 7@ gU, U el JUR a1 STe o ue 9y @t ofafd 3 forg dy

SN 3IR UTRWT & 1Y HRd TPR GRT fae T it +ff Gre/aRaiern gRT 391 ST
T ST Gl 2 | HTRAYT % U 1 18 SR ST U77el b1 XE, R BT AHIBR FRI&T 7 8|
Owning to the requirement in SAIL, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAIL SAI
reserves the right to cancel the panel without assigning any reason.

29 gey A o SfRE/IfEu, afe ®18 81, had HRAWT Pl de™Ige WR STal e

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

fopraft oft RyaTe @) R &, AR Afed o7 SRS TXHROT a8 [T ST |

In case of any dispute, English version of the Employment notice will be treated as valid.

M B3 A U IEGIRT &1 78 AR B o =Ry & 3 fasmom # faffa gt arsrr 2
B R IRA & il Srfigar wr ] QX1 TET Rl B, I Hll/aae & ol ot =Ru A e
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Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

. FuiRd gReu & 9 89 ot a1 srqul/sreanefia T =g WdT THIV U5, SfHd THIO U,

TS fasfaeed Bt siddiierenT B Ufy 3fe & 3T e ede o W R =7et fpan s @ik
38 SRGIPR H feam S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

. TG HelT wfeha 1 =i a/aRafda i /asT $RARE 7 &1 SHfieR qRfdd @ e, afe

SIIDH AT Ta! df fo1 PIs 3T Aifed 9N fahu|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

. YT o1 ol sifim grm ofk 391 1, & e frsht off srdfier 0 famR =1 fovar smaem|

The decision of the SAI will be final and no appeal will be entertained against this issue.

. DU 3T B! S(USe & forg Faflyd ®u § oo §-7d sfpTde o |

Please do visit your email account regularly for further updates.

AN $T[A Td &ATRBR (APPLICABLE LAW & JURISDICTION):

AT SHIGIR] BT SIaY HRA TURTST $ BT & SER SRSATRIT R 2RI 8| St

Tgf S WA SR Tafd SHieaR frelt +ft fare 3 Fuer & R el Y sreradl ¥ o
&RIPR & el g |

The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

ool (NOoTE):

1. TG 7E & Y sffilebaT BT 4 T & S [ o} RS 7 wifaer 7 ot 787 agrar sre

§ ST FHAGAR 59 T2 TR 3} ¢777 & Wbd & 15 gar URav &7 g T3 FEfear) &
T3GT ] GHIC & 1G] TR E GBI 8 T T3 GHIGaR 377 3774 T aafe & aie
(151 i 77H7el B UG gv &7 V8 &7 57T 767 BV FehaT & 3 HI8TT & quf 395 gv o ge &
13%5 7 Hefl Giba R 31 o T §/767 o @1 o Gl 81 T 4 ST 14 (T BT
HIPR) IR BT 15 & RIgTal & TR g7 o= &7 G} e ey & 397 ug &
TG17d 517 & 177 161 TR 5 G4} FRAGaR] @1 17578, =77 G SR GHrT Sy YT 57
T G SR HI@TT & HigaT 3 qef HHar o 75 vdf 3 47 & wwa &)

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

o~ " .1 L~ . - e T~ .~ o .

DY « M.
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g7 ) B 329 g7 & g aiafaged &7 el & qu, I8 & 547 o7 8 1 T B8
H} GIIET BIHER ST Fa€T T FHGaR @1 89 [awaT H GIei@d diaaid®
BIIBIT G G BIIPBIeT H 1387 BT EBGR 6] TG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

ITIBRL: T 4 TG 7 HIT @7 I FFRHEaIeT &1 [awaT 7 i@ Gl el Sk <id) &1 UgT
BT HAT ST 3R 3l ST 8 4177 67 3 GRTT G4 (371 S/ 2l (987 I7€iRe) & TeHe A1 g/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

5
JUf3@%% (DEPUTY DIRECTOR)

YT §BIY (RECRUITMENT CELL)
YIRGHT G HTIITASAI HEAD OFFICE)



